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& Faa 3maRer REIRG afAfa & r 9TSeT/Constitution of Internal Compilaints

Committee (ICC) under Sexual Harassment of Women at Workplace (Prevention,
Prohibition & Redressal) Act, 2013
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The Company is committed to provide a work environment that ensure that every
women employee is treated with dignity and respect and afforded equitable. It is also
committed to promote a work environment i.e. conducive to the growth of its women
employees and encourages equality of opportunity. The Company will not tolerate any form of
sexual harassment and is committed to take all necessary steps to ensure that its women
employees are not subjected to any form of harassment.
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In accordance with the provision as contained under Section 4 of the Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, the Internal
Complaint Committee (ICC) is consisted of the following members, to deal with the complaints
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of sexual harassment of women at workplace:

(1) HHAA 3TeTer 37ararel, 39 Y94 (Aed T o/ @n)- 31981/ Ms. Anila Agarwal, Dy.
Dy.Manager (F&A) -Chairperson

()  AEAr Arar e, 39 geus (H\Eﬂ\)— A&/ Ms. Neeta Mishra, Dy. Manager (IT)-
Member

(i) & ey SNaredg, el 9§Ys (A.Y..)-G&T/ Mr. Siddharth Srivastav, Asstt.
Manager (HR)-Member ’

(iv) Q?ﬁ AT YITE, TAT3T Uiafaf®- T&TA/ Ms. Leena Prasad, NGO representative

-Member
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Any grievance on sexual harassment may be referred to the ICC by writing through a
letter or email within three months from the date of incidents or if there are series of incidents,
three months from the date of last incidents.
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$r ST/ The Report of the Complaint Committee against erring officials shall be submitted to
Director (HR).
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afAafa & F@f FET/All Committee Members
gfafaf@/copy to:
(i)  3TEFeT TUT uey e & akss sriures Ifa/Sr. ES to CMD
(i) RARE@EAD) & T FAUGE TS/ AUARETH.) F  HRUTAR
Her/fAcerd) fAca@ afd weees/ 78T Gdedr AREN & FReS

aTAh/Sr. EA to Director (Tech.)/EA to Director (HR)/SA to Director (Fin.)/EA to CVO

(iii) m—mﬂlw/wam hRUTAT/GMs-Mints/Presses/PaperMill  —
3!30|i[u ?'- f5 3uerd ﬁé{?llﬂaﬂﬂ §3|5|§ T H[éq:ﬁ'q:ﬂ' TR &7 T3 fHar
SITU/With a request to constitute Unit Level ICC on above lines.

(iv) W AGIYELeh/Addl. GMs
(v) $YaT giada/Company Secretary

(vi) gl S18/Notice Board



