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ftEry5ub:qrd+Rld q* erFar da :rfr.sf,(rt*enq, F,*rT sfu Aqrrurl $ftfr{rq , 2013
* 3iilfu 3Tiaf{fi ftsl"|d sFfr fir eroFl/constitution of Internar compraints
committee (tcc) under sexual Harassment of women at workplace (prevention,
Prohibition & Redressal) Act, ZOtg
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The company is committed to provide a work environment that ensure that everywomen employee ls treated with dignity and respect and afforded equitable. lt is alsocommitted to promote a work environment i.e. conducive to the growth of its women
employees and encourages equality of opportunity. The company will not tolerate any form ofsexual harassment and is committed to take all necessary steps to ensure that its women
employees are not subjected to any form of harassment.

mr{i5e;6 q{ qh da JFft.fi (rf*.qrq, fr,q€r derr fufiq) 3rfrfr*,r 2013
fr qKr 4 * 3im'l-fr h' rKr qrcItnf, * ryilT ry{sqq qt }TtrilBTt * d;r T,Ff;oT
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ln accordance with the provision as contained under section 4 ofthe sexual Harassmentof women at workplace (Prevention, Prohibition and ,Redressal) Act, zor3, the Internal
complaint committee (lcc) is consisted of the folf owing members, to deal with the complaints
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i , of sexual harassment of women at workplace:

(t ,ffi 3{F-dr 3ru-drfr, 5q cdtffi (Fa tti furl- srr,*lrras.AnitaAgarwal,Dy.
Dy.Manager(F&A) -Chairperson

(ii) dffi fi-dl fren, sq mitrd tq:m.)- Tr6F{/Ms.NeetaMishra,Dy.Manager(IT)-
Member

(iii) 4fr RdRi 'ndr€-d-d, s6r. s?itrfi (ar.d..;+6+ul Mr. siddharrh srivastav, Asstt.

Manager {HR)-Member
(iv) grJI A-dI rgrq, ('trfr3i cFBfu- {l{FI/ Ms. Leena Prasad, NGo representative

-Member

3. qla 3cfi-fd t:idfud flqlfirq-d 3{idf$ Rr+.r+d sfrft *,} Rfud * $?rar f-
ffr t €rear * fiaHr6 + 3iat 3{qqr qE t tr-dK'ffi 6t {fi t il siftq qcar

fi Ffu *. fid qr6 * rifi affi aK'r

Any grievance on sexual harassment may be refer'red to the ICC by writing through a

letter or email within three months from the date of incidents or if there are series of incidents,

three months from the date of last incidents.

4 Etfr sfETfl+i t F*{q filsr{d rrfrF *r ftFft ftiqrn. (Ht ri ) *t Kn
fif flruru'?tlThe Report of the Complaint Committee against erring officials shall be submitted to

Director (HR).

(fi.f.rFdr/g. rfifu
3ilrrrrdren*?rfi(qr. Ti. )A G M ( H R )

sfr/To,

€frF t gefr F(Fzt/nll committee Members

sfrRfr/copy to:

(i) 3ntrr&T d?TT FitT fr*ers' * apq"6 mrsqror+ qfudlsr. ES to cMD

(ii) Bierm1ilfifr€l) t E. qdqriln {rdrqn/frfqm(m.+i.) * +rdqrr*

sdr{rn/ffi?rn-) E(*. rrffirq Trdrqqr/ €lg FilfidT $ffi * +r$qrro

56-tf*/Sr. EAto Director (Tech.llfnto Director (HR)/SAto Director (Fin.)/Znto CVO

(iii) qEmitrfr-?Iilfrd/@ st{gtdl/GMs-Mints/presses/paperMill

qtq t f* :r.Rtq.T Gteryur* ffi-$ Filtrq 3rr$ffi €frfr sr rf&r tsq
arcr/With a request to constitute Unit Level ICC on above lines.

(iv) 3dcK Hdmi€rfi/Addl. GMs

(v) efrqfi qrfuqlcompany secretary

(vi) qtrd df/Xotice Board


